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CLIENT ALERT: Mandatory Electronic Employee
Verification For Government Contractors Delayed to
September 8, 2009

President Obama’s administration has delayed the implementation of an executive order and a
related procurement law that requires federal contractors and subcontractors to use “E-Verify,” the
electronic verification system designated by the Secretary of Homeland Security to verify the
employment eligibility. The effective date of the final rule requiring federal government contractors
and subcontractors to use “E-Verify” has been delayed from June 30, 2009, to September 8,

2009. The program would apply to all new hires and existing employees assigned to perform work on
federal contracts. All employers, including federal contractors and subcontractors, may choose to
voluntarily enroll in E-Verify at any time without waiting for the effective date.

This postponement is the fourth delay in implementing the rule. This delay coincides with a lawsuit
filed by business groups seeking to postpone implementation. Further delays may occur and you
should contact your attorney for the most up-to-date information.

For more information on the E-Verify program, please see MB)'s Client Alert entitled, “Electronic
Employee Verification and Revised Form |-9 Deadlines Delayed” dated March 16, 2009, or contact
your MBJ attorney.

Jeffrey S. Siegel (jsiegel@morganbrown.com) is an attorney at Morgan, Brown & Joy, LLP. He may be
reached at (617) 523-6666. Morgan, Brown & Joy, LLP focuses exclusively on representing employers
in employment and labor matters.

This publication was prepared on June 3, 2009.

This publication, which may be considered advertising under the ethical rules of certain jurisdictions,
should not be construed as legal advice or a legal opinion on any specific facts or circumstances by
Morgan, Brown & Joy, LLP and its attorneys. This newsletter is intended for general information
purposes only and you should consult an attorney concerning any specific legal questions you may
have.

© 2025 Morgan, Brown & Joy, LLP


https://www.morganbrown.com/legal-update/client-alert-mandatory-electronic-employee-verification-for-government-contractors-delayed-to-september-8-2009/
https://www.morganbrown.com/legal-update/client-alert-mandatory-electronic-employee-verification-for-government-contractors-delayed-to-september-8-2009/
https://www.morganbrown.com/legal-update/client-alert-mandatory-electronic-employee-verification-for-government-contractors-delayed-to-september-8-2009/
https://www.morganbrown.com/docs/E-Verify%20ClientAlert%202009%20_JSS%20edits_.pdf
https://www.morganbrown.com/docs/E-Verify%20ClientAlert%202009%20_JSS%20edits_.pdf
https://www.morganbrown.com/attorneys/j_siegel.php
mailto:jsiegel@morganbrown.com
https://www.morganbrown.com/home/

